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JOINT STATEMENT

between the Yellowknife Women’s Society (YKWS),
the Royal Canadian Mounted Police (RCMP),
and the Canadian Race Relations Foundation (CRRF)

Signatories to this Joint Statement

e Established in 1990, the Yellowknife Women’s Society (YKWS) is a non-profit organization
that develops and implements programs intended to support the health, social, cultural, and
economic autonomy of women, their families, and broader support networks, wherever
possible.

e Founded in 1873, the Royal Canadian Mounted Police (RCMP) is Canada's national police
force, acting at the federal, provincial, and municipal levels to enforce laws, prevent crime,
and keep the public safe.

¢ The Canadian Race Relations Foundation (CRRF) is a federal Crown corporation that was
created in 1991 with the mandate to support communities, policy development, and public
dialogue to eliminate racism and advance reconciliation, equity, and justice across Canada.

Together, these three organizations have come together in dialogue to develop this joint
statement and lay the groundwork for a shared understanding and commitment moving forward.
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Background

In spring 2024, the YKWS published a research report entitled, Over-policed and Under-
protected: Recommendations to improve the relationship between unhoused Indigenous women
and the RCMP in Yellowknife. Findings captured Indigenous women’s firsthand experiences of
discrimination and a lack of trust and safety with the RCMP, signaling the need for improvement
in changes to policing as well as local social services.

In summer 2025, the YKWS and the RCMP engaged in discussions with CRRF to plan an in-
person dialogue in Yellowknife, which took place on October 28, 2025. In preparation for this
meeting, the RCMP shared a formal response to the 2024 report that acknowledged Indigenous
women’s experiences of trauma, discrimination, and fear. Moreover, the RCMP affirmed that
listening is not enough, and that action is required.

Our Shared Vision

The release of the YKWS report came during a year of renewed national focus on reconciliation.
In July 2024, the establishment of the National Council for Reconciliation fulfilled Call to Action
53, creating an Indigenous-led body to track and promote progress on the TRC’s 94 Calls.
Subsequently, in 2025, Canada released its first Indigenous Justice Strategy, developed in
partnership with First Nations, Inuit, and Métis peoples. The Strategy centers Indigenous laws,
values, and knowledge, and emphasizes that justice must be rooted in healing, accountability,
and cultural safety.

This Joint Statement is guided by the following Truth and Reconciliation Commission Calls to
Action:

Call 30: Eliminate the overrepresentation of Indigenous peoples in custody.

Call 31: Provide culturally appropriate alternatives to imprisonment.

Call 39: Develop a national plan to collect and report data on the criminal victimization of
Indigenous peoples.

Call 53: Establish a National Council for Reconciliation.

Call 57: Educate public servants on the legacy of residential schools.

We recognize that systemic change cannot happen in isolation; it requires partnership,
transparency, and sustained listening. Most of all, it requires supporting and honouring
Indigenous peoples as leaders in building safer and more just communities. Together, we walk
this path forward with humility and determination, knowing that real trust is earned not through
promises, but through action.
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This Joint Statement is a commitment to action. Rooted in the lived realities of Indigenous
women, and aligned with the TRC’s Calls to Action and the Indigenous Justice Strategy, we
commit to the following in chronological order:

¢ The YKWS and the RCMP to collectively enhance understanding of victim rights:
o The YKWS and the RCMP to distribute widely physical copies of a “Know your
rights” and Canadian Victims Bill of Rights (CVBR) information wallet cards in
community spaces as well as on social media by February 15, 2026.

e Community Lens Review by the YKWS of the RCMP Training Program:
o Share RCMP Indigenous awareness training materials used in NWT with the
YKWS for review, input and feedback by February 15, 2026
o Elder, Youth and YKWS participation in RCMP simulation training by May 1, 2026
for input and feedback.

e RCMP Liaison Profile Development — Focus on Community Needs with the YKWS:
o Develop a roles and responsibilities description for YKWS-RCMP liaison in
consultation with the YKWS by January 30, 2026.

¢ The RCMP to enhance recruitment approach:
o Complete the first recruitment session for Indigenous officers by March 31, 2026.
o Develop an evaluation mechanism for future recruitment through a Letter of
Understanding (LOU) with the YKWS.

¢ Ongoing information sharing and information flow between the RCMP and the YKWS:

o The RCMP to share information about review committee models such as SAIRC
(Sexual Assault Investigations Review Committee) for all parties to consider if
these models can apply in the YKWS and the RCMP relationship context by
January 30, 2026.

o The YKWS and the RCMP to consider more frequent meetings with the RCMP
Deputy Commissioner by March 31, 2026.

To concretize this work, the RCMP and the YKWS will develop an LOU to achieve progress on
commitments and commit to ongoing assessment, evaluation, and annual reporting of outcomes
from this initiative by April 1, 2026.

We agree that all these commitments will be guided by trauma-aware and culturally safe
engagement and consultation with Indigenous communities and leaders. We also agree that this
Joint Statement is a beginning and that as partners to this agreement, we are committed
to providing capacity support/funding for this important initiative.

It is grounded in respect, accountability, and long-term relationship building with a focus on
systemic change. We recognize and understand that trust must be earned, that healing takes
time, and that reconciliation is not a gesture, but a responsibility. We all must work collectively
towards reconciliACTION.
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Signed on December 10, 2025, by:
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Renee Sanderson
Executive Director
Yellowknife Women’s Society
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Byron Donovan
Officer in Charge of Yellowknife Detachment
Royal Canadian Mountain Police
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Dyson Smith :

Chief Superintendent Commanding Officer
G Division RCMP-GRC

Royal Canadian Mountain Police
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Mohammed Hashim
Chief Executive Officer
Canadian Race Relations Foundation
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